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Pursuant to Attorney General Law Enforcement Directive No. 2022-14, every state, county, and local law enforcement agency in New Jersey is required to submit to the Attorney
General and the County Prosecutor, and publish on the agency's public website, a brief synopsis of all complaints where a termination, reduction in rank or grade, and/or suspension
of more than five days, as well as sustained findings listed in the above directive, regardless of the type or severity of discipline imposed, was assessed to an agency member. For the
purposes of this report, please include all major disciplines in which a plea agreement was reached or final sanction was imposed during the time period listed below. In addition,
include all discipline from earlier years which was has been on appeal, the final appeal was resolved during 2023, and the discipline remains in one of the enumerated categories.
Instructions for completing this form can be found on the "Instructions" tab of the Excel version of this document.

Disciplined Officer Sanction
No. Rank First Name Last Name Terminated? Demoted? Suspended? # Days Susp. Resigned,

retired,
transferred, or

separated
while IA
Pending

Specify other
sanction type,
if applicable

Synopsis
Sustained Charge Description

1 Patrolman Michael LaMontagne Yes No No 0 No

Conduct Unbecoming

Other Sufficient Cause - Harassment

Other Sufficient Cause - Criminal Mischief

Untruthfulness

Obedience to Laws and General Orders

Officer LaMontagne engaged in a course of conduct unbecoming a police officer over a substantial period of time
beginning with with an arrest for a domestic dispute and charged with criminal mischief in January 2022 and
concluding with being untruthful during the course of an internal affairs investigation interview. In January 2022,
Officer LaMontagne damaged the cell phone and side view mirror of his girlfriend’s vehicle during a domestic
dispute. The course of conduct continued in May of 2022 with the stalking/harassment of his girlfriend causing
emotional distress. During the course of the internal affairs investigation, it was discovered that LaMontagne used
the department computer system to look-up the identity of an associate of his girlfriend. In July 2022 LaMontagne
continued to engage in harassing behavior while in the relationship with his girlfriend resulting in Temporary
Restraining Orders being issued upon LaMontagne. Moreover, LaMontagne was found to be untruthful in relation to
the unlawful use of township computers. Charges of Conduct Unbecoming an Officer, Other Sufficient Cause
(Criminal Mischief), Other Sufficient Cause (Harassment), Untruthfulness and Failure to Obey Laws and General
Orders were sustained and the officer was terminated.


